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*   Lagniappe means “a little extra.” 
Lagniappe is a New Orleans custom in 
which a merchant gives a small gift to 
the purchaser. Thus, the Lagniappe 
feature is our bonus article presented as 
a gift to our readers.  

“A leader is one 
who knows the 
way, goes the 

way, and shows 
the way.” 

 
John Maxwell 

A TIME TO CHECK 
YOUR RANDOM 
STATUS AND REVIEW 
YOUR D&A POLICY 
 
As we approach the ending of 
2015 and the start of 2016, DERs 
should be checking to see that all 
required random testing has been 
completed. 
 
In addition, this is a good time to 
review your current Drug and 
Alcohol policies to ensure that it 
is up-to-date with current state 
and federal regulations. 

 
ARE YOUR PREPARED 
FOR YOUR MIS and 
NCMS  REPORTS?  
 
GSN CAN HELP. 

Whole Foods: 

Background 

Check Policy 

May Get 

“Canned” 
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GSN 
Information about  GSN 

Global Safety Network 

  
Global Safety Network is a national 

provider of risk mitigation solutions. Our 

experienced staff will help you design a 

program that meets your company's unique 

goals and expectations. Our comprehensive 

selection of workplace programs enables 

you to make responsible and informed hiring 

decisions. 
 

 

In a professional partnership with our 

clients, Global Safety Network delivers 

customer service that is accurate, 

individualized and timely. Through product 

innovation, our solutions promote ease of 

hiring, employee retention, compliance and 

confidence. Our goal is to provide our 

customers with comprehensive, single-

source solutions, with customer satisfaction 

as our trademark. 

 

3590 S 42nd Street  

Grand Forks, ND 58201 

Phone: 701.792.9808  

Fax: 701.746.5914  

www.GlobalSafetyNetwork.com 

 

 

The GSN Magazine is published and 
distributed electronically 11 times a year on the 
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Global Safety Network (GSN). Its purpose is to 
provide current information that will empower 
GSN clients to mitigate unnecessary risks in their 
organizations. 
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Editorial Staff 

2015: The Foundation for Take  

GSN to a New Level of Excellence 
 

As the holiday season approaches and we start to make plans for 2016, I realize 

that it is time to reflect on the significant accomplishments that occurred during this 

year. 2015 was a great time for Global Safety Network. I thank each and every 

team member for their hard work, dedication and commitment that has made this 

success possible. Without my team, there is no GSN to serve our valued clients.  
 

In the past few months, GSN has experienced significant growth. As a result of 

these strategic changes, we are engaged, equipped and energized to be more 

efficient, more effective and more empowered. GSN is now better prepared and 

positioned to take our company to a new level of excellence. This means GSN has 

set a high standard of realistic goals and high expectations from our leadership as 

well as our team members. 
  

At this time, I would like to list some of the many accomplishments that took place 

to make GSN a better and focused company to serve you and your company. 
 

• Background Screening Enhancements 

 Faster Turnaround Time 

 Source Improvements 

 Form I-9 and E-Verify Electronic Services  

 New Office in Watertown SD dedicated to Background Screening 

• Enhance Client Communication / Start GSN The Magazine 

• Launch of GlobalSoft 2.0 
  

Again, I want to thank our loyal client partners for helping make 2015 such a 

tremendous year for GSN. I look forward to working with you in 2016. 
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Chris Greenberg is the President, CEO, and founder of Global 

Safety Network and Greenberg Enterprises. 



For a heroin 

addict,  

recovery is  

a life-long 

process.  

Actor Philip 

Seymour 

Hoffman had 

been clean for 

23 years before 

he relapsed in 

2013, and died 

from an 

apparent 

overdose.  
  

 

During the period from 2002 to 2013, deaths 

in the United States from heroin overdose 

has quadrupled while its addiction rate 

increased by 286 percent, according to a 

national survey conducted by the Centers for 

Disease Control and Prevention (CDC). 

 

The survey revealed that usage was not 

confined to a specific segment of the 

population. The data indicated that heroin 

use was up among men and women, young 

and old, and poor and rich. However, the 

greatest increase occurred for people who 

abused an opioid painkiller such as 

Oxycodone, OxyContin, Vicodin or codeine.  

 

According to Jenifer J. Brown, PhD, heroin 

use is part of a larger substance abuse 

problem. In fact, nearly all people who use 

heroin, which is a highly addictive opioid drug 

with a high risk of overdose and death, also 

used at least one other drug. 

 

Brown states that people who are addicted to 

alcohol are two times more likely to be 

addicted to heroin at some time in their lives. 

Marijuana addiction has a three time chance 

while cocaine addicts are fifteen times more 

likely to have a heroin problem. However, 

those with the greatest chance to become a 

heroin addict are people who are addicted to 

Rx Opioid painkillers. In fact, the risk is 40 

times greater. 
 

 

THE CDC’s  

THREE ACTION 

STEPS 
The CDC’s Three Action Steps to 

Protect Yourself and Loved Ones 

from Heroin Addiction and Death 

  

PREVENTION 
Cut back on prescription opioid 

painkiller abuse by identifying 

people with the highest potential 

for becoming dependent. 

  

GET TREATMENT 
The CDC recommends accessing 

medication-assisted treatment or 

MAT – a combination of counseling, 

behavioral therapy and drugs like 

methadone, buprenorphine or 

naltrexone. 

  

OVERDOSE 

RESPONSE 
According to the CDC, Naloxone, if 

delivered in time, can counter an 

opioid overdose and can save a life. 

 

  

Source: CDC Vitalsigns, July 2015 
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A proposed class action lawsuit accuses 

Whole Foods Market Group Inc. of violating 

the Fair Credit Reporting Act (FCRA) with its 

employee background check notification 

methods, ruling the suit alleged Whole Foods’ 

liability release was included in a disclosure 

documentation. A Florida federal judged 

recently refused to dismiss the proposed class 

action. 

 

The plaintiff claims the supermarket violates 

the FCRA with its practice of including a 

waiver and release of liability form along with a 

FRCA statute required document that notifies 

the job applicant a consumer report may be 

obtained for employment purposes. 

“Employers seeking to run background checks 

must disclose their intentions to their 

prospective or current employees in a 

document that consists solely of the disclosure 

under the FCRA statute,” according to the 

plaintiff. 

 

Whole Foods sought to dismiss the suit, 

arguing  the plaintiff’s exhibits show that the 

supermarket gives its workers two separate 

forms, one with the disclosure and another 

with the liability release.  

 

The U.S. District judge did not dismiss the 

proposed class action lawsuit stating he was 

bound by the facts alleged in the complaint, 

which claimed the forms should be considered 

one document because they were read and 

signed at the same time. The lawsuit argues 

“the current process isn’t clear and 

conspicuous.” 

“Based on the allegations, with all inferences 

drawn in favor of the plaintiff, if both the 

disclosure and the consent forms combined 

and read as one document with a waiver and 

release included simultaneously with the 

disclosure, the complaint states a claim of 

release,” U.S. District Judge Richard A. 

Lazzara wrote. 

 

Furthermore, the plaintiff alleges “Whole Foods 

acted willfully under the FCRA because it 

knowingly or recklessly disregarded its 

statutory duty. The store was aware of the 

FCRA, but failed to comply with its 

requirements,” he said. 

Again, the judge agreed with the plaintiff finding 

that “Whole Foods had access to legal advice 

and guidance from the U.S. Federal Trade 

Commission and knew that its actions were 

inconsistent with that advice.” 

 

The plaintiff worked for Whole Foods in its 

Tampa, FL location, until he was terminated in 

June 2013. The plaintiff is seeking to represent 

a putative (reputed) nationwide class of Whole 

Foods’ employees, former employees or 

prospective employees who were the subject of 

a consumer report procured by Whole Foods in 

the last five years. The checks were allegedly 

performed by LexisNexis Group. 

 

 

 

See Page 15 for the  

GSN Solution. 
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Whole Foods  
Background Check Policy  

May Get “Canned” by Class Action 



Zer         Tolerance: 
Still Best Company Policy 

A well 

communicated 

ZERO 

TOLERANCE 

Drug and Alcohol 

Policy is an 

employer’s best 

defense against 

legal attacks. 

 

Zero Tolerance Drug and Alcohol (D&A) 

Policies are still the most effective tool to 

ensure a safe and drug-free workplace. 

Despite several states allowing medical 

and recreational use of marijuana, State 

Supreme Courts have ruled that based on 

Federal law, which considers “pot” usage 

as illegal, companies, especially those 

with a Zero tolerance D&A policy, can 

terminate an employee who tested 

positive for illegal drugs. 

 

In a recent article written by Rebecca 

Randall, a GoLocalPDX Contributor 

entitled Why Most Oregon Employers Will 

Keep Zero Tolerance Marijuana Policies, 

she quotes Ryan Orr, an HR and 

compliance consultant for the Cascade 

Employers Association who states 

“Employers still don’t have any obligation 

to allow exceptions to drug testing policy 

for marijuana because it’s still illegal 

federally.”  
 

Randall’s article examines an Oregon 

Supreme Court decision that overturned an 

Oregon Bureau of Labor and Industries 

(BOLI) earlier ruling that stated an 

employer cannot terminate an employee for 

testing positive for marijuana based on the 

fact that the state of Oregon has legalized 

marijuana usage. The high Court, in a 

decision similar to the recent ruling by the 

Colorado Supreme Court, reversed the 

BOLI decision by determining employers 

can terminate an employee for a positive 

drug test for THC. 

 

However, according to Randall, this issue 

was further complicated since drug testing 

cannot measure impairment caused by 

marijuana usage.  

 

“Unlike alcohol breathalyzers, which test 

blood alcohol levels for current impairment 

levels, there is no way of knowing for 

certain whether someone is actually 

impaired by marijuana when they take a 

standard urine sample test given by 

employers,” Randall states.  

 

Yet, despite this complication, both Courts 

ruled in favor of the employer. 

 

The Courts’ rulings reflect how important it 

is to have a well communicated and 

enforced company drug and alcohol policy. 

A GSN representative can review your D&A 

policy to ensure that it will stand the test. 
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"Employers need to 

understand that the integrity 

of their employment records 

are as important to the 

federal government as the 

integrity of their tax files or 

banking records. Much like 

the IRS uses audits as a 

deterrent strategy to prevent 

people from falsifying tax 

records, part of our strategy 

in conducting audits is to 

encourage businesses to 

comply with the law.“ 
 

Danielle Bennett 
ICE Spokesperson 
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Subway, Chipotle Mexican Grill Restaurants 

and Infosys Limited are just a few of the large 

companies that have been fined huge amounts 

due to violations discovered by ICE (U.S. 

Immigration and Custom Enforcement) audits.  

 

Although, these fines made the headlines, it 

does not reflect the hundreds of small 

companies that received hefty fines. These 

fines were delivered mostly for paperwork 

errors and not for hiring illegal immigrants.  

 

If fact, when comparing the size of the 

companies, the fines for the smaller business 

owners were a greater percentage of annual 

receipts than the fines levied on Fortune 500 

companies. 

 

An analysis conducted by the Houston 

Chronicle of nearly 800 ICE audit cases – a 

majority were small companies - showed that 

“roughly half of the 117 companies fined were 

not specifically penalized for hiring illegal 

immigrants, but for problems with the 

employment verification paperwork they are 

required to fill out for new hires.”  

 

In fact, of the $1.8 million fines reviewed in 

this study, the audits determined that one third 

of the companies fined had no workers with 

suspect documentation. Thus, the fines were 

for clerical errors. Furthermore, ICE also 

sought criminal charges or debarment from 

future government contracts in a handful of 

cases included in the records. 

 

“The fines for poor bookkeeping are part of an 

overall "deterrent strategy" to keep employers 

from hiring illegal immigrants,” ICE officials 

said. 

 

 

See Page 15 for the  

GSN Solution. 

ICE Levees  

Hefty Fines   
to Small Companies for  
I-9 Paperwork Errors 
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BMW $1.6 Million 
Settlement with EEOC  
Sends Red Flag on Broad 
Criminal Background 
Screening Policies 

BMW Manufacturing Co. LLC 

reached a $1.6 million settlement 

with the EEOC over the alleged 

disparate impact the company's 

criminal background screening 

process had on African-American 

job applicants. The settlement, 

which occurred on September 8 

of this year, indicates that 

employers should avoid overly 

“broad” or “blanket” screening 

policies to prevent legal liability. 
 
Continued on Next Page 
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According to Akin Gump of the NAPBS’¹ 

Government Relation committee, “The 

BMW settlement stemmed from a two-

year-old lawsuit stemming from the 

company's background check policy. 

The key terms of the settlement include 

BMW agreeing to pay $1.6 million in 

monetary relief to fifty-six claimants and 

to offer those claimants who want to 

return, the opportunity to return to work 

at the facility. By entering into the 

consent decree, BMW expressly denies 

liability and does not admit any 

wrongdoing.” 

 

The incidents that led to the lawsuits 

and eventual settlement occurred in 

2008 when BMW changed logistic 

contractors at is Spartanburg, SC plant. 

As a result of the switch, BMW required 

the new contractor to conduct criminal 

background screenings on all existing 

logistics workers who reapplied to keep 

their jobs. A large number of African-

American workers were not allowed to 

keep their jobs because, at the time, 

BMW's criminal background screening 

guidelines barred employment to people 

with any convictions, a large number of 

African-American workers were not able 

to keep their jobs.  
 
 

¹National Association of Professional 

Background Screeners 

BMW $1.6 Million Settlement with EEOC 
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According to NAPBS, the consent decree sets forth these key requirements under 

which: 

 

• BMW is enjoined from use of the criminal background guidelines that were 

involved at the time of the incident. 

• BMW and its logistics provider may not decline to hire any job applicant or 

otherwise disqualify any individual in a logistics position because of "criminal 

arrests or charges of any type if such arrests or charges did not result in a 

conviction." 

• They can, however, postpone an offer of employment if there is a pending charge, 

pending resolution. 

• BMW and its logistics provider must conduct an individualized assessment if they 

seek to disqualify any job applicant based on criminal history. Meaning they must 

provide written notice to the job applicant describing the criminal history which is at 

issue and an offer to the applicant to explain the conviction and their 

appropriateness for employment. 

• The above notice must be delivered by "reasonable means" and must afford the 

job applicant a period of at least 21 days during which time they can contact BMW 

or the logistics provider before an adverse employment decision is finalized. 

• BMW and its logistics provider must appoint an official to review all final decisions 

to decline to hire or otherwise disqualify an applicant due to criminal history. 

 

BMW $1.6 Million Settlement with EEOC 

A minor mistake, a careless oversight or a small 

violation may not seem important, but when it 

comes to the background screening process 

these trivial errors have cost employers millions 

of dollars in fines, penalties, judgments, lawyer 

fees and lost time.  

 

As a Consumer Reporting Agency (CRA), 

Global Safety Network (GSN) understands, 

follows and advises our clients on compliance 

and regulations while establishing a legally 

defensible process to ensure that even the 

small errors won’t cost you big bucks. 

 

Call GSN today to learn more about our 

Background Screening Solutions customized 

for your business and industry.  

The GSN SOLUTION 
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Colorado Realizing 

the Negative Effects 

of Legalized Pot 

"I feel like we're losing a generation.  
I talk to these kids. Mainstream kids who 

are doing the concentrate 

 (concentrated marijuana) every day.  
The potential for harm and the 
implications for their future is 

unfathomable." 
  

Diane Carlson, co-founder of  
Smart Colorado, a youth advocacy group  
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More and more the citizens of Colorado are learning of the negative effects 

caused by the legalization of marijuana for recreational use.  

  

As a result, throughout the state, a fledgling repeal movement is underway. In 

fact, according to Bob Doyle, who is the executive director of the advocacy 

group Colorado Tobacco Education and Prevention Alliance, voters who once 

supported the law in 2012 are now voting to block pot shops in their 

neighborhoods.  

  

The primary concerns are:  
  

1) The levels of the psychoactive ingredient, tetrahydrocannabinol (THC), are 

400 percent higher than they were three decades ago, according to the 

New England Journal of Medicine. 

2) Marijuana is available in concentrated products such as brownies, 

chocolates, cookies, lollipops, gummies and cherry drops. Opponents say 

the marijuana industry is targeting young people with edible marijuana 

products. These items are produced by extracting the psychoactive 

ingredient of the plant for a very powerful effect. 

3) The focus on youth is making a horrific impact. Based on information 

provided by the Rocky Mountain High Intensity Drug Trafficking Area 

(RMHIDTA), an offshoot of the Office of National Drug Control Policy, kids 

under the age of 21 are using pot at excessive levels despite 21 being the 

minimum age for purchasing marijuana.  

  

As a result of legalized pot, all aspects of life in Colorado – family life, education, 

business, law enforcement and healthcare – are being adversely affected. 
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Realizing the Negative Effects  

of Legalized Pot 



While your winning  
business team goes for your  

GOALS, 
who keeps you from being 
sacked by a government 

AUDIT? 
 

Global Safety Network  
is the answer. 

When it comes to your industry, you know what it takes to  
be a CHAMPION. When it comes to protecting you against 
government compliance audits, we are the CHAMPION. 
 

Our I-9, E-Verify and background screening electronic 
programs protect you from these government audits that 
can turn a small error or oversight into huge fines.  

• ICE¹ audits for I-9 inspections; 
• FCRA² Background Check compliance; and 
• DOT³ Drug & Alcohol testing program 

audits. 
 

Global Safety Network, a leader in risk mitigation, protects 
you from being sacked by a government audit.  

 

 
Call GSN at 866.792.9808. 
www.GlobalSafetyNetwork.com 

¹U.S. Immigration and Customs Enforcement; ²Fair Credit Reporting Act; ³ Department of Transportation. Page 18 Page 19 



Does the 

employer need 

to pay on 

behalf of an 

employee for a 

challenged 

test?  
 

 

 

Here is the regulation: 

  
DOT Rule 49 CFR Part 40 Section 40.153 

(ODAPC_40_153.pdf ) 

Subpart G - Medical Review Officers and 

the Verification Process 

  

§ 40.153 How does the MRO notify 

employees of their right to a test of the split 

specimen? 

  

(a) As the MRO, when you have verified a 

drug test as positive for a drug or drug 

metabolite, or as a refusal to test because of 

adulteration or substitution, you must notify 

the employee of his or her right to have the 

split specimen tested. You must also notify 

the employee of the procedures for 

requesting a test of the split specimen. 

  

(b) You must inform the employee that he 

or she has 72 hours from the time you 

provide this notification to him or her to 

request a test of the split specimen. 
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(c) You must tell the employee how to 

contact you to make this request. You must 

provide telephone numbers or other 

information that will allow the employee to 

make this request. As the MRO, you must 

have the ability to receive the employee's 

calls at all times during the 72 hour period 

(e.g., by use of an answering machine with 

a “time stamp” feature when there is no 

one in your office to answer the phone). 

  

(d) You must tell the employee that if he 

or she makes this request within 72 

hours, the employer must ensure that 

the test takes place, and that the 

employee is not required to pay for the 

test from his or her own funds before 

the test takes place. You must also tell 

the employee that the employer may 

seek reimbursement for the cost of the 

test (see §40.173 ). 

  

(e) You must tell the employee that 

additional tests of the specimen (e.g., DNA 

tests) are not authorized. 
  

 

Drugs are the 

enemies of 

ambition and 

hope - and 

when we fight 

against drugs 

we are 

fighting for 

the future. 

 
Bob Riley 

Politician  
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By Jamie Bork 
GSN Director of Compliance 

Compliance Corner 



POP’N
What’s 

By Jerry LePre 
GSN Director of Communications 
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There are two basic styles of delegation: The Warden, who keeps a close watch and 

confines growth; and The Farmer, who plants and cultivates the seed of wisdom 

then allows it to grow and bear fruit. f you want to master the art of delegation, start 

farming out your tasks with five basic steps. 

  

Energize the task.  
Tom Sawyer, a character in three of Mark Twain’s books, was a master when it came 

to delegating. He knew before you can get others to work for you on a task, you 

have to energize the assignment by making it rewarding. This philosophy starts the 

process of becoming a master of delegation.  

 

As you recall, Tom made his punishment to “white wash” the fence appear to be so 

much fun that he persuaded his friends to give him small treasures for the privilege 

of painting. Although, I don’t encourage or condone deceit or trickery, I do 

understand the need to energize the delegated task. 

 

Organizational expert Ellen Kramer agrees. She says one of the valued keys to 

mastering the art of delegation is making the delegated task a positive and 

rewarding assignment that invigorates and empowers the growth and commitment of 

the assignee. She states the task cannot be described as drudgery, instead make it 

fun and exciting. 

  
Continued on Next Page 
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Master the Art of Delegation 



POP’N
What’s 

  

Make the right match.  
Once you put the energy into the task, Kramer considers the selection of the right 

person for the right job assignment is critical to getting the job done right and on 

time. Consideration should be given to the person’s talent, skill level, work 

experience, task knowledge, personality, work speed, and attitude.  

  

Provide road map with success time.  
Instruction provides the directions for the road map of the task’s mission. It should 

be written in a concise manner with a listing of resources for support. Before 

removing yourself from the hands-on aspect of the assignment, confirm the 

assignee has a clear understanding of responsibilities, expectations, and success 

time. 
 

"Clarifying specific objectives will give the person performing the task a clear picture 

of the result you are expecting,” Kramer said. “This reduces questions, confusion, 

and procrastination.” 
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Create ownership and accountability.  
To ensure success, the person delegated with the task takes ownership of the 

assignment, according to Kramer. In other words, he or she buys into the mission of 

the task and shares the vision of the project. Ownership creates a sense of personal 

accountability and perpetuates the excitement. 

  

Serve as mentor & monitor growth.  
Just because you delegate a task, it doesn’t mean you give up your role as project 

leader. When you delegate authority, you are not giving it up; you are sharing it.  

Your role as a mentor magnifies when you share your authority. 

 

As the mentoring leader, you set the tone of the entire project, establish the policy, 

create the culture, and define the mission. Since you are ultimately responsible for 

the end result, you need to monitor progress and offer support and encouragement 

to those who have been delegated assignments.  
 

You help others be great when you 

delegate. 
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Master the Art of Delegation 



FEATURED PRODUCT 
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Global Safety 

Network  

Product Store 
 

Top Selling Items: 
• Hard Hats 

• Safety Vests 

• Gloves 

• Heat Protection 

• Safety Glasses 

• Respirators 

• Hearing Protection 

• Traffic Safety 

• First Aid 

• AND MUCH MORE  

O R D E R  O N - L I N E  T O D A Y  
www.GlobalSafetyNetwork.com 

GSN PRODUCT STORE 

YOUR  ONE SHOP SOURCE FOR SAFETY EQUIPMENT  
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Suppressor™ hugs the head  

for a comfortable fit 

Rely on the legendary Smith & 

Wesson® name, together with 

rugged non-conductive 

construction, to ensure workers  

will wear their Suppressor™ 

earmuffs and be protected. 

• Contoured padded headband 

gently hugs the head for a 

comfortable fit 

• Cushioned ear cups pivot and 

slide for a secure seal 

• NRR of 25 assures effective 
protection in noisy areas 
 

$10.95 

Smith & Wesson® 

Suppressor™ 

Non-Conductive 

Ear Muffs, NRR 25 

EAR MUFFS 



The Christmas Message of Giving 
  

  

  

  

As a reminder that Christmas is a time of giving, GSN 

offers this message from WWL-TVs (New Orleans) 

former news director Phil Johnson’s adaptation of 

O’Herny’s classic Christmas tale. 

  

A man and his wife approached Christmas very much 

in love and very happy because they were 

together.  And just a little sad because they were too 

poor to buy presents for each other. 
  

They had no children, and only one possession which 

each prized above any material thing: he, a beautiful 

gold watch, left him by his father; she, her long, 

cascading hair. 
   

And it came to be the day before Christmas and they 

had no presents to give, one to the other.  But on his 

way to work the man knew he could buy his wife a 

wonderful present.  And she, too, during the day of 

Christmas Eve, thought of a way to buy her husband a 

fine gift. 
  

That night, the man came home, his gift for his wife 

tucked under his arm.  She, too, had wrapped her 

present for him.  They rushed to embrace – but 

stopped and just looked at each other.  Then, through 

bittersweet tears, they exchanged gifts.  
 

The man opened his.  It was a beautiful gold fob for 

his watch.  But you see, he no longer had a watch.  He 

had sold it to buy her a present – a sparkling gold 

comb for her beautiful hair.  But she couldn’t use 

it.  She had cut her hair and sold it to a wigmaker to 

buy a present for her husband. 
   

They looked at each other – and their presents – and 

they smiled.  And they knew that – in spite of all – they 

had indeed given each other the greatest gift – true love.   

  

Please don’t forget the real meaning of Christmas. 

 
Used with permission of WWL-TV 

  

Page 29 Page 28 



Merry Christmas & 
Happy New Year 

The staff of Global Safety Network (GSN) 

wishes you, your family and employees a 

very joyous Christmas and prosperous 

New Year filled with lots of love, laughter 

and great food. 

  

GSN looks forward to working with you 

and your team in 2016.  

 

Always remember that you are 

our greatest gift. 
  


