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“Setting a goal is 
not the main 

thing. It is 
deciding how you 

will go about 
achieving it and 

staying  
with that plan.” 

 
Tom Landry 

Pro Football Hall of Fame Head 
Coach for the Dallas Cowboys 

Supervisor 

Training 
 

Are your supervisors up to date on 

their training?  D.O.T. mandates 

initial training for supervisors of 

covered workers and consider bi-

annual refresher training a best 

practice.  These training programs 

are also excellent tools for Non-DOT 

supervisors as well.   

 

Each participant is also required to 

pass an examination prior to 

certification being provided.  

  

Designated Employer 

Representative (DER)         $139.00 
 

Supervisor Drug Awareness 

Training                         $ 52.00 
 

Supervisor Drug Awareness  

Training (Refresher)  $  26.00 
  

Call 866-792-9808 or email 

Sales@globalsafetynetwork.com 

today for more information.  

  

  

 

mailto:Sales@globalsafetynetwork.com


GSN Global Safety Network 

Page 3 

By Jerry LePre 

Leisure suits, gold chains, the Bee Gees, and Saturday Night Fever. All were 

synonymous with Disco music.  

 

In the late ‘70s, Disco was king. Dance floors of nightclubs were full of people, 

young and old, moving to the beat of the Disco drums.  

 

A lot has been said and a lot has been written about this unique period and its 

culture. But the one thing often forgotten is how Disco brought people 

together. This was particularly true when it came to line dancing. 

 

As soon as the music started, strangers from across the night club left their 

tables and promptly proceeded to the dance floor. Once on the floor, there was 

no fighting and no harassing people over positioning. Lines were formed 

naturally. Everyone found their spot and was content to dance in that spot. 

They were happy. It was fun. It worked.  

 

And when it came to dancing, they danced in sync. This is what building great 

relationships is all about. It’s about happy people coming and working together 

for results without power struggles or personality clashes. 

 

Unfortunately, building any type of relationship isn’t that easy. We can’t play 

Disco music and hope everyone comes together. However, synergy empowers 

the process of building winning teams. 

 

When it comes to the fight against drug abuse, we all must come together. And 

work as a team.  

 

Let the music play so we can dance drug abuse away. 
 

DISCO Brought People Together 
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Global Safety Network 

  
Global Safety Network is a national 

provider of risk mitigation solutions. Our 

experienced staff will help you design a 

program that meets your company's unique 

goals and expectations. Our comprehensive 

selection of workplace programs enables 

you to make responsible and informed hiring 

decisions. 
 

 

In a professional partnership with our 

clients, Global Safety Network delivers 

customer service that is accurate, 

individualized and timely. Through product 

innovation, our solutions promote ease of 

hiring, employee retention, compliance and 

confidence. Our goal is to provide our 

customers with comprehensive, single-

source solutions, with customer satisfaction 

as our trademark. 

 

3590 S 42nd Street  

Grand Forks, ND 58201 

Phone: 701.792.9808  

Fax: 701.746.5914  

www.GlobalSafetyNetwork.com 
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Ban the Box 
LAWS HANDCUFF EMPLOYERS 

 
Policies prohibit businesses from 
inquiring about criminal record  
during initial applicant stages  
 

By Jerry LePre 

All across America, more and more cities 

and states have begun a legislative push 

toward removing the question, “Have you 

ever been convicted of a crime?” from 

job applications. According to an article 

on openline.com, many of these potential 

laws will forbid employers from even 

asking individuals about previous 

criminal convictions until a conditional 

offer of employment has been made. The 

website calls this growing legislative 

push as the "Ban the Box" movement.  

 
Continued on Next Page 
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Ban the Box 
According to NELP.org, nationwide over 100 cities and counties have adopted 

the “ban the box” type laws forcing employers to consider a job candidate’s 

qualifications first before looking into the applicants criminal record. These pro-

applicant initiatives remove the conviction history question on the job application 

thereby delaying the background check investigation until later in the hiring 

process. 
 

In 2012, the federal (EEOC) Equal Employment Opportunity Commission 

endorsed “Ban the Box” initiatives by stating:  
 

Some states require employers to wait until late in the selection process to ask 

about convictions. The policy rationale is that an employer is more likely to 

objectively assess the relevance of an applicant's conviction if it becomes known 

when the employer is already knowledgeable about the applicant's qualifications 

and experience. As a best practice, and consistent with applicable laws, the 

Commission recommends that employers not ask about convictions on job 

applications and that, if and when they make such inquiries, the inquiries be 

limited to convictions for which exclusion would be job related for the position in 

question and consistent with business necessity.  
 

 

 

There are currently a total of 19 states that have 

implemented these policies that handcuff employers 

by removing the conviction record question on job 

applications for private employers..  
 

The states are listed in alphabetical order: 
 

California (2010), Colorado (2012), Connecticut 

(2010), Delaware (2014), Georgia (2015), Hawaii 

(1998), Illinois (2014, 2013), Maryland (2013), 

Massachusetts (2010), Minnesota (2013, 2009), 

Nebraska (2014), New Jersey (2014), New Mexico 

(2010), New York (2015), Ohio (2015), Oregon 

(2015), Rhode Island (2013), Vermont (2015), and 

Virginia (2015). Seven states—Hawaii, Illinois, 

Massachusetts, Minnesota, New Jersey, Oregon and 

Rhode are considering changes to their “Ban the 

Box” regulations. 
 

Solution that won’t  

“Box You In” a Corner 
 

In this constantly changing business  world, GSN 

helps you conduct your background screens in  

compliance with current laws and regulations. 

SEE PAGE 16. 
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President Barack 
Obama shifted 
immigration 
enforcement 
policy to crack 
down on 
employers  
rather than 
undocumented 
workers. 
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A lot has changed since President 

Barack Obama shifted immigration 

enforcement policy to crack down on 

employers rather than undocumented 

workers. Audits of employer I-9 forms 

increased from 250 in fiscal year 2007 to 

more than 3,000 annually since 2011. 

The average number of company owners 

and managers arrested annually has 

drastically increased to more than 200 a 

year for the past four years, according to 

data provided by ICE (U.S. Immigration 

and Customs Enforcement).  
 

This is a list of some of those employers 

who were charged with criminal wrong 

doing as discussed in Press Releases by 

ICE: (Cases from 2013 to the present are 

still under investigation and not included.) 

 

2012  
Federal criminal charges have been filed 

against a Van Nuys manufacturing 

company in Los Angeles and one of its 

owners for hiring unauthorized alien 

workers and repeatedly taking steps to 

cover up the illegal hiring in an effort to 

retain the workers. 
 

2011 
A series of arrests and search warrants 

at several restaurants and residences in 

Maine has resulted in charges against 10 

individuals who were taken into custody 

by special agents with ICE and HSI 

(Homeland Security Investigations).  

 
Continued on Next Page 
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2011  
A manager at a specialty pallet and box manufacturing 

company in northwest Detroit was arrested by agents with 

ICE and HSI on criminal charges of knowingly accepting false 

documentation in the course of hiring undocumented workers. 

 

2008  
A metal fabrication business in Utah was criminally indicted 

on 10 counts of harboring illegal aliens. The company’s 

human resources director was indicted for encouraging or 

inducing illegal aliens to remain in the United States, and 

subsequently pled guilty. 

  

2008 
The married owners a Comfort Inn & Suites hotel in Oacoma, 

S.D., were sentenced several years in prison each after a 

federal jury found them guilty of peonage (involuntary 

servitude), visa fraud, making false statements and 

conspiracy. 

  

2007 
Seven managers were criminally charged with crimes 

including: knowingly hiring illegal aliens, transporting and 

harboring illegal aliens, and conspiring to transport illegal 

aliens. All seven have pleaded guilty and are awaiting 

sentencing. Five additional managers were indicted in 

February of 2008 for similar crimes and are awaiting trial. 

Criminal Charges 
Resulting from 
ICE Audits 
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2015 Deportation (removal) of 

Illegal Immigrants Overview 
 

• ICE conducted 235,413 removals. 

• ICE conducted 69,478 removals of 

individuals apprehended by ICE 

officers (i.e., interior removals). 

• 63,539 (91%) of all interior removals 

were previously convicted of a crime. 

• ICE conducted 165,935 removals of 

individuals apprehended at or near the 

border or ports of entry. 

• 59% of all ICE removals, or 139,368, 

were previously convicted of a crime. 

• ICE conducted 63,539 interior criminal 

removals. 

• ICE removed 75,829 criminals 

apprehended at or near the border or 

ports of entry. 

• 98 percent of all ICE FY 2015 

removals, or 230,715, met one or 

more of ICE’s stated civil immigration 

enforcement priorities. 

• Of the 96,045 individuals removed 

who had no criminal conviction, 94 

percent, or 90,106, were apprehended 

at or near the border or ports of entry. 

• The leading countries of origin for 

removals were Mexico, Guatemala, 

Honduras, and El Salvador. 

• 1,040 individuals removed by ICE 

were classified as suspected or 

confirmed gang members. 

 
Source: www.ICE.gov 

 



On December 15, 2015, Philadelphia Mayor Michael 

Nutter signed far-reaching amendments to the city’s “Ban 

the Box” law, the Philadelphia Fair Criminal Records 

Screening Ordinance (“the Ordinance”). In enacting the 

amendments, Philadelphia joins New York City and New 

Jersey in requiring that employers remove any questions 

on job applications related to criminal convictions as well 

as revise their entire criminal record screening programs. 

The amendments became effective on March 14, 2016, 

and apply to all employers in the city — public and private 

— with 1 or more employees, as opposed to 10 workers 

in the original law. Employers hiring for domestic 

services, such as child or elderly care, however, are 

exempt from this law.  

Here are some highlights.  

• Inquiry into criminal background - post offer of 

employment.  

• Employer can only consider convictions within the last 

seven years (or release from confinement).  

• Special disclosure is required before obtaining 

information.  

• If applicant is rejected he/she must be advised as to 

why and provided a copy of the record. 

 

Focus 

City of 
Brotherly 
Love Enacts 
Sweeping 
Changes to 
its Ban-the-
Box Law 
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THEIR FUTURE UP IN SMOKE 

78% of Teens say Close 
Friends use Marijuana  

Legalization of marijuana in several states along 
with the continuing debates to legalize THC in 
other states has changed how teenagers perceive 
the harmful effects of THC. In fact, some teenagers 
believe marijuana is less harmful and easier to 
obtain than alcohol.  
 
According to Grand Forks Substance Abuse 
Prevention Coalition, 78 percent of teens now say 
they have close friends who use marijuana and 
41% of these teenage users admit they began using 
the drug before the age of 15. The primary reasons 
for using at an early age are to fit in with their 
peers, to relax, to have fun, and to escape reality.  
 
Thus, responsible parents must play a more 
prominent role in educating their children of the 
dangers of all mind-altering substances such as 
marijuana and the harmful effects are the still-
developing brains of teens. 
 
Since the prefrontal cortex, which is the part of the 
brain that  controls reasoning and impulses, doesn’t 
fully develop and mature until age of 25, teenage 
THC usage can noticeably effect the behavior of the 
teen user. 
 
The Coalition says behavior signs of teenage THC 
users include: 
• Difficulty controlling emotions; 
• Lack of judgment; 
• Spontaneous and impulsive actions; 
• Risky decision making; 
• No planning or scheduling; and 
• No thought of consequences or accountability. 
  

Lagniappe 
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Striking out by HIRING 

the WRONG 

Employees can  

COST YOU MONEY! 
 

GLOBAL SAFETY 

NETWORK 
BACKGROUND 

SCREENING  

programs can  

verify that you  

made the right  

hiring decisions. 
 

YOUR RIGHT CHOICE FOR 

BACKGROUND SCREENING 
 

• Accurate Results 

• Prompt Turnaround 

• Easy-to-use 

• Customized Options 

• Innovative Software 

• Service Oriented 

• Experienced Staff 

 
U.S. Based Operations and Staffing 

 

CALL 701.792.9808 
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Stuck in the Elevator of Life 
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My elevator ride, like hundreds before, began on the first floor. Yet that is 

where the similarities end. With a loud bang, the elevator shook and 

dropped about a foot. I was now stuck between the second and third 

floors of a hospital parking garage.  

 

Has this happened to you? Think about it. You’re trapped in an elevator. 

What would you do in this situation? 

 

I didn’t panic.  However, I was concerned about being stuck alone in a 

small box dangling about 30 feet off the ground. 

I immediately found and pressed the emergency intercom button. At first 

there was lots of static and then I faintly heard an operator ask, “How can 

I help you?”  

 

I loudly replied, “I’m stuck in an elevator in the parking garage.”  

The operator said, “Please hang on. I’ll transfer you.” (As if I was going 

somewhere.)  

 

After a few seconds another person sarcastically said, “Hello. This is 

building operations. How can I help you?”  

“I’m stuck in an elevator in the parking garage,” I repeated.  

 
Continued on Next Page 
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She said, “I’ll connect you with maintenance.”  

 

Finally, I was going to talk with someone who could help me or at least I thought so at 

the time.  

 

“Maintenance. How can I help?” a voice said.  

 

“I am stuck in an elevator at the parking garage,” I said.  

 

“Which elevator?” he asked. 

 

“The one nearest Tulane Avenue,” I said. 

 

“What number is your elevator?” he asked. 

 

“I can’t find a number, but I’m in the one closest to Tulane,” I shouted over the static.  

 

“I can’t help you unless you give me the number,” he said. 

 

I repeated, “I can’t find the number, but it’s the one closest to Tulane.”  

 

I slightly paused. Then I emphatically declared, “There are only three elevators!” 

 

He then asked, “Is it the one next to the sandwich shop?” 

 

I asked, “Where is the sandwich shop?” 

 

“It’s on Tulane Avenue,” he said.  

 

“Yes,” I yelled. At least we cleared that up. 

 

Finally, after 30 minutes of waiting, the outer doors of the elevator opened but the 

inner doors were still shut. However, I could see through the small space between the 

inner doors three maintenance men were standing outside. They were my rescue 

crew or at least that’s what I hoped. 

 

One said to me, “Hello. You are stuck between two floors. (As if I didn’t know.) We 

can’t help you due to liability reasons. We’ll call the elevator company to get you out.” 

 

A few minutes later I heard a voice on one of the crew’s walkie-talkie, “Did anyone call 

the elevator company to get that guy out?”  

 

One of my rescue members replied on his walkie-talkie, “I thought you did.”  

“Well someone better do it,” said the first voice. 

 

A few minutes later, I heard the same voice say over the walkie-talkie, “Did anyone 

call the elevator company?”  

 

After a pause, one of the crew members replied, “I thought you did.”  

 

I said impatiently, “I have a cell phone, for goodness sake, let me call!” 

 

Less than five minutes later, for no apparent reason, the elevator rose a few feet and 

the door opened on the third floor. I was free! 

 

I ran to my car and drove down the garage ramp to the second floor. Here I noticed 

the three men were still waiting. That’s when I heard one of the crew members saying 

to the others, “I hope he is OK. We haven’t heard from him lately.”  

 

The crew member paused and said on his walkie-talkie, “Has anyone called the 

elevator company?” 

 

My experience of being stuck in an elevator taught me a valuable lesson. As we take 

our success to the next level, one thing is certain; we can expect to get stuck with the 

unexpected.  

 

In fact, challenges and setbacks are often greater the higher we go.  
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The Facts about a 

Serious Marine Incident 
 

PART ONE –  

Basic Requirements  

SMI Alcohol Testing 

 
The marine employer is responsible for having the alcohol testing completed 

within 2 hours following a serious marine incident (SMI); if there are safety 

concerns to be met, then testing may be delayed until the safety concerns have 

been addressed. No testing is required after 8 hours for alcohol. Beverages 

containing alcohol, including mouthwashes, are not permitted to be used until after 

the alcohol testing has been completed.  

 

Alcohol testing devices must be listed on the current Conforming Product List 

(CPL). The use of any device that is not listed on the CPL and published by 

National Highway Traffic Safety Administration (NHTSA) (www.nhtsa.gov) will not 

be acceptable. This includes devices that may be listed on lists from another 

source, country, region, etc. 

 

There are two approved devices on the CPLs:  

 

• Evidential Breath Testing Devices (EBTs) 

• Alcohol Screen Devices (ASDs) 

 

Penalty:  
(a) If it is determined that a vessel is not in compliance, that vessel/marine 

employer is subject to civil penalty action. 
 

PART TWO –  See Next Page 

 

 
From the COAST GUARD MID  

ATLANTIC Official Blog of the  

5th Coast Guard District) 

 

 

Compliance Corner 
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For the definition of a Serious Marine Incident, please 

go to https://www.law.cornell.edu/cfr/text/46/4.03-2 
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The Facts about a 

Serious Marine Incident 
 

PART 2 –  

Basic Requirements  

SMI Drug Testing 

 
Drug testing must be completed within 32 hours following a serious marine 

incident; if the drug test specimens cannot be collected within 32 hours, vessels 

must have onboard a sufficient number of urine-specimen collection kits and 

chain-of-custody forms meeting the requirements of 49 CFR Part 40 that are 

readily accessible for use following a serious marine incident (46 CFR Part 4, 

Section 4.06-20).  

 

Urine drug test specimen collections can only be conducted by personnel trained 

in DOT specimen collection procedures and that are currently qualified in 

accordance with 49 CFR part 40 to collect these specimens. 

 

All drug tests have to be collected in accordance with the requirements given in 49 

CFR part 40.  

 

All drug tests have to be sent to a laboratory that is accredited by the US 

Department of Health and Human Services for Federal Agency Workplace drug 

testing.  

 

The use of on-site testing devices or other types or forms of drug testing is not 

allowed in accordance with US Coast Guard regulations. 

 

Arrangements for drug test collection can be made through a port agent or another 

agent of the marine employer. This does not negate the 32 hour requirement but 

does assist in meeting the drug test requirements.  
 

Penalty:  
If it is determined that a vessel is not in compliance, that vessel/marine employer 

is subject to civil penalty action. 

- See more at: http://midatlantic.coastguard.dodlive.mil/2011/03/revised-serious-

marine-incident-alcohol-and-drug-testing-requirements/#sthash.FIzSH3f1.dpuf 

  



GSN PRODUCT STORE 

YOUR  ONE SHOP SOURCE FOR SAFETY EQUIPMENT  

Global Safety 

Network  

Product Store 
 

Top Selling Items: 
• Hard Hats 

• Safety Vests 

• Gloves 

• Heat Protection 

• Safety Glasses 

• Respirators 

• Hearing Protection 

• Traffic Safety 

• First Aid 

• AND MUCH MORE  

O R D E R  O N - L I N E  T O D A Y  
www.GlobalSafetyNetwork.com 

FEATURED PRODUCT 
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RESPIRATOR 

Packaged to prevent 

contamination before use 

Fold these innovative, three-

panel design 9211 N95 face 

masks flat for easy storage in 

pockets, tool bags, and 

lockers. 

• Innovative three-panel 

design conforms to a wide 

range of face shapes 

• Individually packaged for 

easy storage in pockets, 

tool bags, and lockers 

• Advanced filter media 

helps make breathing 

easier  

• 10 per box 

$18.95 

3M 9211 N95 

Disposable 

Particulate 

Respirator 


